
  

 
 

Psychiatry and Behavioral Neurosciences 
 

WSU SOM PSYCHOLOGY INTERNSHIP 
BROCHURE 

 
The WSU SOM Psychology Internship Program is sponsored by the Department of Psychiatry and 
Behavioral Neurosciences (DPBN) at the Wayne State University School of Medicine (WSU-SOM). 
Wayne Health, the practice plan of the WSU-SOM, offers a full range of treatments to help children, 
adolescents, and adults cope with mental, emotional and behavioral disorders. Our program is 
dedicated to providing a comprehensive and supportive training environment that fosters the 
development of advanced clinical skills, critical thinking, and professional identity through a 
balance of hands-on clinical experience, supervision, interdisciplinary collaboration, and scholarly 
inquiry. We prepare interns to be adaptive, reflective, and scientifically minded professionals 
equipped to contribute meaningfully to diverse communities and to the evolving field of psychology. 

PROGRAM OBJECTIVES AND COMPETENCIES  

The aim of the internship program is to train the next generation of psychologists in ethical and 
culturally responsive clinical care through a rigorous scientist-practitioner training model, 
integrating empirical research with clinical expertise to deliver high-quality, evidence-based 
psychological services. Through this immersive experience, interns will be prepared to deliver high-
quality psychological services in complex, multidisciplinary environments. Throughout the training 
year, psychology interns (PIs) will build their skills through a combination of hands-on clinical work 
and structured learning experiences. Training is designed to support growth across the nine 
Profession-Wide Competencies outlined by the APA Standards of Accreditation, and the one 
Program-Specific Competency. Interns receive regular feedback, both informal and formal, to 
support ongoing development. Progress is formally evaluated at the 6-month mark and again at the 
end of the internship, with the goal of reaching an intermediate to advanced level of competence in 
each area by program completion. 

Competency 1: Research 
1. Demonstrates knowledge of empirically-based interventions. 
2. Critically evaluates and discusses research articles and studies. 
3. Presents an effective case conference, incorporating research and sociocultural context. 
4. Presents work at regional or national conferences and/or publishes research. 
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Competency 2: Ethical and Legal Standards  
5. Demonstrates knowledge of and acts in accordance with the current version of the APA 

Ethical Principles of Psychologists and Code of Conduct.  
6. Demonstrates knowledge of and acts in accordance with the relevant laws, regulations, 

rules, and policies governing health service psychology at the organizational, local, state, 
regional, and federal levels.   

7. Maintains appropriate professional boundaries and acts in accordance with relevant 
professional standards and guidelines.  

8. Recognizes ethical issues and dilemmas as they arise and appropriately consults with staff 
and supervisors.  

9. Applies ethical decision-making processes to resolve ethical issues and dilemmas. 

 

Competency 3: Individual and Cultural Diversity 
10. Demonstrates self-awareness on their own personal/cultural history, attitudes, and biases, 

and how they may affect their understanding of and interactions with diverse populations.  
11. Integrates cultural factors into case conceptualization and intervention.  
12. Seeks guidance when navigating cultural, individual, and contextual differences to ensure 

respectful and informed practice. 

 

Competency 4: Professional Values, Attitudes, and Behaviors 
13. Behaves in ways that reflect the values and attitudes of psychology, including cultural 

humility, integrity, deportment, professional identity, accountability, lifelong learning, and 
concern for the welfare of others.  

14. Exhibits professionalism, accountability, and self-reflection.  
15. Seeks activities to maintain and improve performance, well-being, and professional 

effectiveness. 
16. Demonstrates openness and responsiveness to feedback and supervision.  
17. Continuously evaluates their own strengths and areas in need of improvement. 

 

Competency 5: Communication and Interpersonal Skills 
18. Develops and maintains effective relationships with a wide range of individuals, including 

colleagues, communities, organizations, supervisors, supervisees, and those receiving 
professional services.  

19. Demonstrates a thorough grasp of professional language and concepts.  
20. Produces, comprehends and engages in oral, verbal, and written communications that are 

informative and well-integrated.  
21. Demonstrates effective interpersonal skills and ability to manage difficult communication 

well.  
22. Demonstrates resilience in the face of professional uncertainty. 
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Competency 6: Assessment 
23. Demonstrates current knowledge of diagnostic classification systems, functional and 

dysfunctional behaviors, including consideration of patient strengths and psychopathology. 
24. Demonstrates understanding of human behavior within its context (e.g., family, social, 

societal and cultural).   
25. Demonstrates the ability to apply the knowledge of functional and dysfunctional behaviors 

including context to the assessment and/or diagnostic process.  
26. Selects and applies assessment methods that draw from the best available empirical 

literature and that reflect the science of measurement and psychometrics.  
 

Competency 7: Intervention 
27. Establishes and maintains rapport and alliance with patients.   
28. Develops evidence-based intervention plans specific to goals agreed upon with patient.  
29. Attends to the quality of the treatment alliance & intervenes appropriately when ruptures in 

the treatment alliance occur. 
30. Provides clear rationales for recommended interventions/ homework.  
31. Shows competency in use of cognitive behavioral therapy skills (e.g. use of thought 

records, identifying cognitive distortions, developing coping statements, role plays, 
homework, etc.).  

32. Evaluates intervention effectiveness and adjusts goals and intervention methods 
consistent with ongoing evaluation.  

33. Demonstrates competence in conducting group therapy. 
 

Competency 8: Supervision  
34. Seeks out and receives feedback openly and reflects in supervision.  
35. Conceptualizes clinical work and uses supervision effectively.  
36. Demonstrates understanding of supervision theories, models, and effective practices.   
37. Instructs, models, observes and provides feedback while supervising practicum students. 

 

Competency 9: Consultation and Interprofessional/Interdisciplinary Skills  
38. Collaborates effectively with professionals across disciplines.   
39. Demonstrates knowledge and respect of professional roles and systems in integrated care. 
40. Applies the knowledge of consultation models and practices in direct or simulated 

consultation with individuals and their families, other health care professionals, 
interprofessional groups, or systems related to health and behavior. 

Competency 10: Assessment and Treatment of Substance Use Disorders  
41. Acquires knowledge of substance use disorders (SUDs) and relevant biopsychosocial 

issues.  
42. Skillfully conducts comprehensive substance use evaluations within sociocultural context.  
43. Develops diagnostic accuracy and creates appropriate treatment plans.    
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44. Effectively implements evidence-based interventions for SUDs and co-occurring 
conditions. 

PROGRAM STRUCTURE  
The psychology internship is a 12-month, full-time program and it starts on the first day of July every 
year. Interns are considered non-exempt employees with 100% (full-time) appointment resulting in 
a 40-hour work week. Upon completion of the program, interns will have 2,000 hours of supervised 
experience. 
 
The WSU SOM Psychology Internship at Wayne State University School of Medicine is not 
accredited by the American Psychological Association. An accreditation site visit by APA has been 
approved and will be scheduled in the Fall of 2026 (Sept-December). Please be advised there is no 
assurance that we will successfully achieve accreditation. 

 
*Questions related to the program’s accredited status should be directed to the 
Commission on Accreditation: 
Office of Program Consultation and Accreditation 
American Psychological Association 
750 First St, NE, Washington, DC 20002 
Phone: (202) 336-5979 /Email: apaaccred@apa.org 
Web: http://www.apa.org/ed/accreditation 

ELIGIBILITY AND APPLICATION PROCESS 
Eligible applicants will include students: 

• enrolled in a Ph.D. or Psy.D. Clinical or Counseling Psychology Training Program that is 
accredited by either the American Psychological Association (APA) or the Canadian 
Psychological Association (CPA); 

• done with all required doctoral course work, qualifying examinations, and required 
practicum placements (minimum of 350 direct and 1000 total hours); 

• with significant progress on dissertation proposal, data recruitment and program completion 
at the time of application, and we will expect that at minimum a dissertation proposal has 
been defended at the time of applicant/program ranking.  

 
Applications are due on November 15 each year to ensure enough time to arrange for proper 
application review and interviews. 

 
All applicants are required to successfully pass a background check before being eligible to begin 
our program, and any applicants who are not citizens or legal permanent residents of the United 
States will need to successfully obtain appropriate visas before being eligible for the program.  

mailto:apaaccred@apa.org
http://www.apa.org/ed/accreditation
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Application Review and Interview Process  
The Internship Applicant Selection Committee (IASC) will review applications in mid-January and 
invitations to interview will be sent by January 20, 2026.  Interviews will occur on January 27th and 
28th, 2026.  Interviews may be in person, on video or by telephone depending on both program and 
applicant preference and resources. Each applicant will be interviewed individually by at least 2 
members of the IASC, as well as the Director of Training.   

APPIC Match Member 
The WSU SOM internship program is registered as a provisional member of APPIC (#1367) and will 
be participating in the APPIC national matching program in February 2026.  
APPIC Match Number: 136711 
 
Applicants will be required to register with the APPIC program via the National Matching Services, 
Inc. (NMS) site (www.appic.org) to participate in the internship match. An electronic application 
will be submitted through the APPIC portal, and will include: 

• A cover letter 
• A completed APPI 
• An up-to-date curriculum vitae (CV) 
• Three letters of recommendation  
• An official graduate school transcript 

LEARNING ACTIVITIES AND TIME COMMITMENT 

The structure of the training year is designed to support a gradual progression from closely 
supervised clinical work toward increased autonomy. Early months focus on orientation, 
foundational competencies, and building therapeutic skills. As interns gain experience, they will be 
entrusted with greater responsibility and clinical independence, which will culminate in readiness 
for entry-level professional roles by the end of the year. 
 
All interns complete the same core rotations and didactic requirements, however individual training 
plans are developed in collaboration with the Director of Training (DoT)/Associate Director of 
Training (ADoT) to reflect each intern’s professional goals.  
 

 
LEARNING ACTIVITY TIME SPENT 
Major Rotation Approximately 2.5 days per week 
Minor (Secondary) Rotation Approximately 1.5 days per week 
Initial Training / Orientation First 2 weeks of the program 
Individual Therapy Ongoing; approximately 15–20 patients 
Group Therapy Ongoing; at least 1 group per year 

Supervision 
At least 4 hours weekly; regularly scheduled throughout the 
year; inclusive of individual and group supervision 

http://www.appic.org/
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Didactic Seminars Wednesdays, 9:30 AM – 2:00 PM 
Optional Afternoon Didactics Wednesdays, 2:30 PM – 4:30 PM (optional) 
Supervision Training Begins mid-year 

Intern Presentations 
3 case presentations (2 therapy, 1 assessment), 1 CBT case 
conference presentation, 1 research presentation 

Major Rotation 
The Tolan Park Psychiatry/Behavioral Health Clinic serves as the major rotation site for all 
interns, who are placed at (1) the Adult Outpatient Psychiatry Clinic, which provides individual 
psychotherapy for a full range of psychiatric disorders, including severe mental illness (e.g., bipolar 
and psychotic disorders); and (2) the Tolan Park Research Clinic, which offers treatment for 
substance use disorders, primarily opioid use disorder.   

Minor (secondary) Rotation 
Minor rotations are available within the University Psychiatric Center Livonia which includes (1) 
the Child and Adolescent Outpatient Clinic; and (2) the Stress, Trauma, and Anxiety Research Clinic 
(STARC).   Children, adolescents, and adults receive services at this location. Interns can choose 
one secondary rotation for the entire year or they may opt to receive training at both secondary 
rotations through consecutive 6-month blocks. 

Initial Training / Orientation 
In the first two weeks of the program, interns receive in-depth orientation to several important 
aspects of the internship. This orientation includes meeting with each of the primary rotation 
supervisors to review our policies and procedures, as well as expectations at each training site. Each 
intern also meets with the DoT and/or ADoT to review expectations for the internship, and to 
coordinate important start-up trainings and activities. 

Individual Therapy 
During the internship year, interns carry an individual therapy caseload of approximately 15-20 
patients. Over the course of the year, interns are expected to assume greater responsibility by 
working with cases of increasing severity and complexity to support their developing skills.  

Group Therapy 
Interns are expected to facilitate at least one therapy group during their training year. The first group 
is co-led by a psychologist or social worker who will provide at least 30 min of weekly supervision 
focused on group process and facilitation skills.  

Supervision 
Each intern receives close supervision from at least three licensed psychologists who oversee their 
caseload.  Clinical supervision includes at least three hours per week of formal, face-to-face 
supervision with a licensed psychologist. Overall, interns receive at least 4 hours of supervision each 
week inclusive of formal supervision, as well as group supervision, case conferences, and 
consultation from affiliated (non-psychology) faculty.  
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Didactic Seminars 
Didactic seminars occur every Wednesday throughout the internship year and will consist of a broad 
array of topics. These topics include a multidisciplinary therapy practice and case conference 
series, a Professional Development Series, a bi-weekly or bi-monthly (depending on need) Director’s 
Conference or Lunch Meetings with the DoT/ADoT, and Psychiatry Chairman’s Grand Rounds. 
Attendance at these didactics is required.  

Optional Afternoon Didactics 
Additional optional didactics offered Wednesday afternoons are typically attended by psychiatry 
residents, fellows, and graduate students and cover a variety of topics. Interns are encouraged but 
not required to attend these late afternoon seminars. 

Supervision Training 
Interns engage in program evaluation, peer supervision and opportunities to participate in 
supervision training later in the year as development shifts toward independent practice. 
Supervision training involves basic knowledge of models of supervision and relevant related topics, 
such as managing difficult situations that commonly arise and ethical issues. Interns also have the 
opportunity to role play supervision skills prior to supervising a master’s level psychology practicum 
student starting mid-year in the internship. 

Intern Presentations 
Interns are required to complete a series of structured presentations that build clinical and 
professional competencies over the course of the training year. Interns give two major clinical case 
presentations—one in September and one in February. In addition, all interns participate in a CBT 
Case Conference Series during the fall semester. Each intern is also required to present a research 
project to the clinical staff. These presentation requirements facilitate growth in communication, 
critical thinking, and integration of science and practice, in alignment with Profession-Wide 
Competencies. 

STIPEND AND BENEFITS 
The annual stipend for all Psychology Interns in the Department of Psychiatry and Behavioral 
Neurosciences is $ 38,000.  
 
The University pays all salaries and wages on a biweekly schedule on alternate Wednesdays.  
 
Unless agreed otherwise at time of employment, the scheduled work week period for University 
personnel is 37.5 hours (this does not include daily 30 mins lunch breaks), normally consisting 
of five days, each of seven and one-half hours. 
 
The intern position at WSU-SOM falls in the benefits-eligible employee group and the position’s 
appointment is 100%. Interns receive all-inclusive health benefits, generous paid time-off, time 
off for holidays, and other benefits. 
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PROGRAM RESOURCES 
Interns have access to all needed resources at their placement sites. These resources include office 
space, individual computers with Internet access, printing, scanning, email, and clerical 
support (e.g., for printing and copying). Electronic support is provided through the WSU SOM’s 
Medical School Information Systems (MSIS), a fully staffed department within the SOM dedicated to 
providing technical support.  Interns will also be provided with all materials needed to complete their 
internship responsibilities (e.g., assessment tools, access to and training on electronic medical 
records). Interns also have access to the Wayne State University Library System which consists 
of more than three million volumes, over 56,000 journal titles and a broad range of electronic 
resources, including electronic journals and over 800,000 e-books, all available through the WSU 
library website. These resources will allow interns to access and stay current with the knowledge 
base of the profession.  

PROGRAM DIVERSITY AND NON-DISCRIMINATION POLICY  
The program demonstrates respect for diversity and fosters a supportive learning environment for 
interns through several key actions:  

• Culturally Sensitive Treatment of Interns: the program ensures that all interns are treated 
with respect and dignity, recognizing the unique cultural, social, and personal backgrounds 
they bring to the training environment.   
 

• Inclusive Learning Environment: the program actively cultivates a supportive and 
encouraging learning environment where all interns feel safe, valued, and included.   
 

• Mentorship and Support for Diverse Interns: interns from diverse backgrounds are 
provided with mentorship and support systems to help them navigate any challenges they 
may face, whether personal or professional.   
 

• Training: interns are given opportunities to engage in training and practice with individuals 
from a wide variety of cultural and demographic backgrounds.   
 

• Assessment and Development: the program recognizes the importance of assessing and 
developing interns' attitudes toward diversity. By actively considering and addressing 
interns' attitudes toward diversity, the program ensures that all interns are equipped to work 
respectfully and effectively with individuals from diverse backgrounds.  
 

• Feedback: the program regularly seeks feedback from interns regarding the inclusivity of the 
learning environment and their experiences with diversity within the program.   

 
• Diversity Committee: the program may have a dedicated diversity committee or task force 

responsible for assessing the inclusivity of the training climate. 
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POLICIES AND PROCEDURES  
Please review the Personnel Manual for Non-Represented Employees 
(https://policies.wayne.edu/non-rep) and the Wayne State University Policies 
(https://policies.wayne.edu/university-policies) for more information on WSU Employee Policies 
and Procedures. 
 
For more information regarding policies and procedures specific to the WSU SOM Clinical 
Psychology Internship Program, please review the WSU SOM Psychology Internship Policies and 
Procedures document located on our website https://psychiatry.med.wayne.edu/psych-
internship. 
 
If you have additional questions, please email the Director of Training: Leslie Lundahl, Ph.D. 
(llundahl@med.wayne.edu). 
 
 

https://policies.wayne.edu/non-rep
https://policies.wayne.edu/university-policies
https://psychiatry.med.wayne.edu/psych-internship
https://psychiatry.med.wayne.edu/psych-internship
mailto:llundahl@med.wayne.edu
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